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2

019 has been a truly memorable year in the life of Penrith Christian School
and I am privileged, on behalf of the Board, to bring a message of gratitude to
all involved in any way at PCS.

As you are aware, Mr Nevill completed his term as Principal at the end of
Term 3, however continued through Term 4 as Executive Principal. I want to
recognise the incredible contribution Mr Nevill has made as the School has been
blessed, through his remarkable leadership and expertise, to have developed into
a world class school with very modern facilities. It has been a pleasure to work
with Bruce, and I thank God for him and his wife Chris, who has been an incredible
support to Bruce over so many years. I wish them well in retirement.
I would like to welcome Mrs Tracey Deal as Principal. Mrs Deal joined PCS at the
beginning of Term 4 and takes over at a time when the School is in a very strong
position. Under her leadership, and God’s unfailing provision and power, I feel the
School is ready to launch to the next level. I am looking forward to further exciting
development and growth as we continue to provide quality education in a strong
Christian environment.
It has been a year of pleasing success in so many aspects of school activity,
including personal achievement and school functions. It is pleasing to see a
community focus in the School and a continuing commitment to missions. I want
to sincerely thank the School’s committed and hardworking Executive, teachers,
support staff, administration staff, maintenance crew and volunteers. You have all
contributed to a very successful year in the life of this wonderful school.

I give special thanks to every parent/guardian for making the choice of enrolling
your children in PCS. We are remaining committed to providing the best possible
education experience within a safe, caring and loving Christian environment.
Whatever your personal situation as we approach the end of 2019, I trust God will
bless you with good health and success for you and your family. I pray 2020 will be
a great year for you.
I thank every student for contributing to the life of Penrith Christian School. I trust
it has been a rewarding year. I wish every Year 12 student God’s blessing over
your life as you find your chosen career and move into society. I trust you fulfill
your dreams; PCS has been an incredible experience, which has given you a strong
spiritual and educational foundation for your future.
Mr Tim Sage
Penrith Christian School Board Chairman
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I

t was an incredible honour and privilege to begin at Penrith Christian School
as Principal in Term 4 of 2019. Following in the footsteps of Bruce Nevill, who
faithfully served the PCS community as Principal for 21 years, filled me with
excitement, anticipation, trepidation, joy and thankfulness.

PRINCIPAL’S
REPORT

My passion for seeing young lives transformed, learning journeys develop and
evolve and possibilities and potential presented to the next generations of world
influencers and leaders has always been what drives me as an educator. To now
see this through fresh eyes in the rapidly changing and expanding landscape of
the wider Penrith area, I am excited by the wealth of opportunities ahead for our
students now and in the future. My desire is for us to present them with options
for how they can engage in their world through acquiring skills and knowledge
relevant to their future position as global citizens.

2019 saw enrolments at the School continue to grow and we welcomed many new
families into our community. Our Director of Marketing and Public Relations,
Ms Sharon Tuft, continued to provide meaningful connections for our families as
they soaked in the vibrance of our community during school tours. These, together
with School events such as our Junior School Musical Variety Performances,
Creative and Performing Arts Evenings, Mission trips, Chapels, Graduation and
Presentation Days presented opportunities for our wider community to be
involved and also contribute to the rich culture of PCS.
There was some turnover of both general and teaching staff and the addition of
some high calibre leaders in key positions in the School including the Head of
Early Learning, Head of Middle School, Head of English and Head of HSIE,
continuing to bring an even higher quality amongst our educators. The addition
of specific Wellbeing Mentors in the Middle and Senior School brought a more
intentional, proactive resource to help students pursue their purpose, building
resilience and encouraging self-reflection and value of others.

The success of our Formula 1 in Schools Team, Ascension, placing 5th at the
World Finals in Abu Dhabi in November was a proud moment for Penrith
Christian School. Through programs such as this, together with so many other
co-curricular competitions and events, it has highlighted the opportunity afforded
to our students to not only follow their dreams and passions, but to engage in the
much-needed skills of collaboration, critical thinking and problem solving.
2019 saw the beginning of construction of Stage 1 of our state-of-the-art new
Junior School building, due to be completed in April, 2020. The spaces are
designed to encourage and facilitate collaborative learning. The building is highly
visible from our prime location at the intersection of the M4 Motorway and
Northern Road and I am excited as I anticipate the further opportunity that the
next stages of this project will bring.

Penrith Christian School is a key ministry of Imagine Nations Church and our
mission and vision is to see our students come to an understanding of who Jesus
is and to encounter Him in a personal relationship. As I begin my time at PCS as
Principal, I am thankful for the support and encouragement from the Church, the
School Board, the Staff and wider community and look forward to leading a School
that is committed to providing a Christ centred education for significant and
abundant living that brings glory to God.
Tracey Deal
Principal
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E

stablished in 1981, Penrith Christian School is located on 37 acres in a prime
location on the corner of the M4 Motorway and The Northern Road, Orchard
Hills and is a ministry of Imagine Nations Church Penrith.

As a Christian School, our aim is to not only provide an educational facility but a
place for our students to be nurtured in a relational community where our
Christian values and ethos underpins everything we do and where they are given
the opportunity to explore a personal faith journey. We endeavour to provide
platforms for our students to do this through Chapels, devotions and a Biblical
Studies program.

CONTEXTUAL
INFORMATION
ABOUT THE
SCHOOL

As a Registered and Accredited Co-educational Early Childhood to Year 12 school,
it is strongly committed to student learning, wellbeing and safety. The School
endeavours to provide an environment with a positive emphasis on developing
early Literacy and Numeracy and a comprehensive curriculum across all grades.
Penrith Christian School offers well-resourced, air-conditioned facilities affording
students the opportunity to engage in learning through a wide range of core
subjects and electives, including Vocational Education and Training courses in
Years 11 and 12 at the Key Alliance Trade Training College, hosted by PCS.
Penrith Christian School continues reporting relevant information regarding the
School’s performance using the School’s website, www.pcs.nsw.edu.au ,
ePhoCuS (electronic newsletter), Term PhoCuS (Term Magazine), Yearbook,
emails and SMS, letters to parents, statutory financial reports and this Annual
Report. Additionally, parents and students may access up-to-date information
concerning attendance, academic performance, compliance and timetabling
through the School’s ‘Student Learning’ website.
This Annual Report provides us with the opportunity for the School to report on
a number of these important areas in the one document and allows us to meet
legislative requirements.

Further contextual information about the school is documented on the MySchool
website: https://myschool.edu.au/school/43814

PENRITH CHRISTIAN SCHOOL
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D

uring 2019, all students in Years 3, 5, 7 and 9 sat the NAPLAN tests, which
are a nationally administered assessment of Literacy and Numeracy skills.
Penrith Christian School participated in the online version of the NAPLAN
Tests administered through ACARA.
Growth Charts, and other data for the School’s results on the MySchool site,
will show ‘dotted’ lines in data connecting 2017 and 2018 data as there were
difficulties in establishing comparisons across the schools engaging in the
Online Tests and the schools which sat the written versions.

NAPLAN TESTS
YEARS 3, 5, 7
AND 9

The results of these tests have been individually reported to the parents of each
student who sat the tests. The ‘My School’ website http://www.myschool.edu.au
shows PCS results and comparison information with LIKE schools. Like Schools,
means that schools with a similar ICSEA Score, which reflects the Educational and
Social backgrounds of parents, compared across the country. PCS had an ICSEA
Score of 1039 in 2019. This was significantly higher than the previous year (1020)
due to a shifting in family backgrounds from the Bottom Quartile to the Top
Quartile. In 2018 PCS had 22% in the bottom quartile and in 2019 this had
decreased to 18%. The top quartile was 15% in 2018 with 2019 rising to 20%.
These changes have contributed to the School’s ICSEA rising from 1020 to 1039.

2018
2019

Lowest
25%

Lower Middle
25%

Upper Middle
25%

Highest
25%

22%

32%

31%

15%

18%

30%

32%

20%

The ICSEA Score is a measure of the Community Socio-Educational Advantage and
is driven primarily by the educational background of parents, rather than income
levels. Penrith Christian School serves a community where many of our parents
do not have tertiary qualifications and hence the ICSEA shows a preponderance of
middle to lower scores. The National Average for the ICSEA is set at 1000.
Students at PCS performed well in the National Assessments in 2019 with the
‘My School’ website providing more detailed information on this.

PENRITH CHRISTIAN SCHOOL
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NAPLAN:
AVERAGED
SCORE
COMPARISON

WRITING
600
550
500
450
400

LEGEND:
PCS
SSSG
All

Penrith Christian
School

Statistically Similar
School Group

PCS
SSSG
All

All Schools in
Australia

Year 3

Year 5

Year 7

Year 9

442

486

518

548

430
423

479
474

517
513

552
549

READING
600
550
500
450
400
PCS
SSSG
All

Year 3

Year 5

Year 7

Year 9

476

506

559

594

437
432

500
506

550
546

587
581

GRAMMAR AND PUNCTUATION
600
550
500
450
400
PCS
SSSG
All

PENRITH CHRISTIAN SCHOOL

Year 3

Year 5

Year 7

Year 9

487

505

549

584

448
440
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440

546
542

579
574

ANNUAL SCHOOL REPORT 2019

NAPLAN:
AVERAGED
SCORE
COMPARISON

SPELLING
600
550
500
450
400
PCS
SSSG
All

Year 3

Year 5

Year 7

Year 9

459

515

557

596

429
419

508
501

553

591

546

582

NUMERACY
600
550
500
450
400
PCS
SSSG
All

Year 3

Year 5

Year 7

Year 9

415

489
501

573

593

437
408
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496

561

600

554

592
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SENIOR SECONDARY
OUTCOMES
Senior Secondary outcomes are documented on the
MySchool website:
http://myschool.edu.au/school/43814/seniorsecondary
Year 12 Results

Senior Secondary Certificate awarded
Completed Senior Secondary school

PENRITH CHRISTIAN SCHOOL

GRANTING OF RECORD OF
SCHOOL ACHIEVEMENT
(ROSA)
In 2019, 118 students were eligible for a RoSA. No students
completed the optional online literacy and numeracy test.

43
43
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HIGHER SCHOOL
CERTIFICATE

COMPARATIVE
DATA

F

or the Higher School Certificate in 2019, the school presented 43
candidates for the external examinations in the HSC across 28 different
courses. Students sat a total of 223 examination papers. Students were
awarded a Performance Band for each of these subjects based on six Performance
Bands, Band 6 being the highest.

T

he table below shows the percentage of students (by subject) from
2017-2019 who scored within bands 4-6. (Note: English and Mathematics
Extension subjects are % of E2–E4 scores.
PCS Bands 4-6 as % against State

Course Name

2017

2019

PCS

State

PCS

State

PCS

State

Ancient History

27.27

61.00

33.33

62.60

83.33

64.79

Chemistry

50.00

71.06

40.00

69.68 100.00 67.04

Biology

Business Studies

Community & Family Studies
Drama

Design and Technology
Economics

Engineering Studies
English (Standard)

English (Advanced)

English Extension 1*
English Extension 2*

66.60
66.66
66.66
71.41

68.23
64.62
66.63
76.93

100.00 65.94
17.85
85.70

54.76
91.69

Geography

62.50

72.96

Legal Studies

60.00

74.07

Industrial Technology
(Multi-Media)

Mathematics Standard 2
Mathematics

11.11
35.71
99.99

Physics

Senior Science

Society and Culture

Studies of Religion II
Textiles and Design
Visual Arts

• PAGE 14 •

28.57
37.50
0.00

85.70

75.00
0.00

10.52
41.17

61.69
83.31
72.11
50.25
90.34

54.54
57.13
99.99
50.00
99.99
18.51
93.75

60.03
61.41
68.73
84.05
74.48
82.28
51.81
91.84

100.00 99.57 100.00 99.50
100.00 99.15
46.15

49.26

50.19

19.04

52.66

43.74

56.16

74.94

88.88

Personal Development Health
50.00
& PE

42.85

64.32

30.00

48.43

Music 1

49.99

28.56

69.85

66.66

100.00 97.05

Modern History

40.00

47.06

Mathematics Extension 1*
Mathematics Extension 2*

PENRITH CHRISTIAN SCHOOL

2018

70.58

28.56
16.66
25.00
0.00

33.33

72.09
77.74

75.00
75.00

97.77
70.88

0.00

65.99

25.00

61.78

99.98

67.16

33.33

58.96

18.18
33.32

60.54
65.02

79.24 100.00 77.50
75.00

78.34

96.05 100.00 95.45

89.11 100.00 89.80
59.19

64.83

70.36

64.28
70.00

90.61
64.11
78.33
79.30

100.00 75.62 100.00 80.89

90.01 100.00 91.60

99.99

89.66
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VOCATIONAL EDUCATION COURSES
PCS Bands 4-6 as % against State
Course Name

2017
PCS

Automotive Examination
(Mechanical Technology)

State

20.00

40.48 100.00

90.90

58.68

Entertainment Industry
Examination

32.50

T

State

37.89 100.00 33.68

100.00 44.70

IDT Examination (Web and
Software Applications)

PCS

2019

60.00

Construction

Electrotechnology
Examination

2018

57.88

74.99
66.66

40.6

PCS

State

100.00 50.12

63.88 100.00 67.79
59.71

75.00

70.57

he following graph shows the percentage of outcomes by Bands in each
cohort from 2001 through 2019

2001

0%

10%

20%

30%

40%

50%

60%

COMPARATIVE
DATA
(CONTINUED)

70%

80%

90%

HSC OVER TIME

100%

2002
2003
2004
2005
2006

Band 1

2007

Band 2

2008

Band 3

2009

Band 4

2010

Band 5

2011

Band 6

2012
2013
2014
2015
2016
2017
2018
2019
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P

enrith Christian School is blessed to have a team of qualified and dedicated
educators. The teaching staff are ably supported by a range of suitably
qualified general staff who are vital to the operational capacity of the School.
Together, they are committed to delivering quality education in an environment
created to provide the best learning opportunities for our students.
QUALIFICATIONS

NUMBER OF STAFF

Teachers having qualifications from a higher education
institution within Australia or as recognised within the National
Office of Overseas Skills Recognition (AEI-NOOSR) guidelines.
Teachers who have qualifications as a graduate from a higher
education institution within Australia or one recognised within
AEI-NOOSR guidelines but lacking formal teacher qualifications.
Teachers who do not have qualifications as described above but
have relevant successful teaching experience or appropriate
knowledge relevant to the teaching context.

73

TEACHER
QUALIFICATIONS
AND
PROFESSIONAL
LEARNING

0
0

2019 saw a review and restructure of the Professional Development Policy and
Procedures. Professional Learning now includes a Professional Enrichment and
Service Learning Program. This program includes Personal Study, Internally
Provided Professional Development, External Provided Professional Development
as well as opportunities to visit and engage with schools, communities and cultures
not only locally, but, nationally and internationally.
The purpose of the expansion of this program is to offer opportunities for staff to
broaden their experience and enrich their personal learning, Christian
commitment and service.

P

enrith Christian School also benefits from the improved practice of employees
who enrich their practice and therefore will partner with employees to
facilitate and support their involvement in professional enrichment trips.
The purpose of the visits and exchange was to network, provide professional
development and to observe and discuss pedagogical practices in order to enrich
professional practice. In addition, such exercise was designed to broaden one’s
understanding of God’s creation and our place in it.

OVERVIEW OF
PROFESSIONAL
LEARNING

All staff had opportunity to be involved in a range of professional learning, including:

• Professional Enrichment visiting 4 schools in India (team of 4 teachers)

• Visits to other schools to network regarding Middle School and Creative and
Performing Arts organisation and data driven learning
• Senior Executive Team – National Policy Forum, EduTech and CSA National
Leaders Summit

• Internal Professional Development of staff in new syllabus implementation,
Positive Behaviour Support, Deep Learning, Learning Support and
differentiation in teaching and learning programs, Mental Health First Aid to
the Wellbeing Mentors
• A number of staff were HSC markers
• CPR Training for all staff

A number of staff were also involved in post graduate studies.

The cost attributed to professional learning is outlined below:
STAFF
Teaching
General

TOTAL
NUMBER
$58,086.34
68
$6,468.64
27

PENRITH CHRISTIAN SCHOOL

AVERAGE AMOUNT PER STAFF MEMBER
$854.21
$239.58
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(INCLUDING INDIGENOUS)
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CATEGORY
Teaching Staff

FTE Teaching Staff

Non-Teaching Staff

FTE Non-Teaching Staff
Indigenous

LEVEL OF TEACHER ACCREDITATION
Proficient

Provisional

Conditional

PENRITH CHRISTIAN SCHOOL

NUMBER OF STAFF
73

65.6 (0.92 average)
38

30.13 (0.8FTE average)

WORKFORCE
COMPOSITION
(INCLUDING
INDIGENOUS)

4 (2 Teachers, 2 Non-Teachers)
NUMBER OF STAFF
64
3
4
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I

n 2019, Penrith Christian School achieved an overall average attendance date of
92.12% indicating a solid commitment to school and support from the parents.
The attendance rates for each year level are indicated in the table below.

YEAR

ATTENDANCE

YEAR

ATTENDANCE

YEAR

ATTENDANCE

K

92.8%

4

93.6%

8

92.7%

3

93.1%

7

92.1%

11

91.9%

1
2

92.6%
93.5%

K-12 Average: 92.12%

5
6

93.0%
91.9%

9

10
12

90.5%
88.7%

STUDENT
ATTENDANCE
AND
MANAGEMENT
OF NONATTENDANCE

91.2%

Student rolls are marked at the beginning of each day by class teachers on the
School’s electronic Database Management System (DBMS). The Attendance Officer
updates the official rolls with further information regarding students who are late.
Notification of unexplained absences and lateness are sent to parents via SMS
Message each day. Explanations of absences are received each day by return SMS
or on the School’s Absentee Hotline.
In addition to this, class rolls will be marked throughout the day using the School’s
DBMS. Class Teachers will follow up any discrepancies with the student and/or
their parent or guardian as per school procedure.

Where a student is absent for more than (3) three days, the Wellbeing Mentor will:
• Contact the parents to seek information in relation to the student’s welfare

• Remind parents of the requirement to provide a formal explanation for the
absence including a medical certificate in the case of illness.
• Notify the Head of School if the number of days reaches (10) ten.

Where a student is absent for more than (10) ten days, the Head of School will:
• Contact the parents to seek information in relation to the student’s welfare
• Remind parents of the Attendance Policy and

• Request an explanation and medical certificate if there is a sickness and

• Requesting a meeting with the Head of School and Counsellor at which a
negotiation of return to school will take place.

If after 20 days of unexplained absences there has been no resolution to the
attendance, the Head of School/Wellbeing Mentor will inform the Assistant
Principal – Operations & Student Learning of the matter. The APOSL will send a
letter, and make contact in other forms if necessary, warning of:
• The discontinuation of enrolment

• Informing the Home School Liaison Officer

• Notifying to Family And Community Services (FACS)

• Request a meeting with the Principal, and/or APOSL, Head of School and
Counsellor

If the matter has not been resolved after 30 days of unexplained absences, the
Principal will:
• Advise that the warnings of the third (3rd) letter are to be enacted and
• Request a meeting with the Principal and/or terminate the student’s
enrolment.
PENRITH CHRISTIAN SCHOOL
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RETENTION OF
YEAR 10 TO
YEAR 12

T

he Apparent Retention Rate is a straight percentage calculation of the
number of students who completed Year 10 at Penrith Christian School in
2017 (59) and completed their Higher School Certificate in 2019 at PCS
(43). This figure is 73%.

The Actual Retention Rate reflects the number of students who left during that
period, without considering new students who arrived. Of the 43 students who
completed the HSC in 2019, 38 were enrolled at PCS for Year 10 in 2017. Using the
original number of students from the end of Year 10 (59) as the comparison point,
this gives an Actual Retention Rate of 64%.

This reflects the fact also, that whilst there are a number of students who left at
the end of Year 10 to enter the workforce, training or attend other schools, there
were a number (5) who entered PCS in Year 11 at the beginning of 2018 or later to
complete their HSC studies in 2019.

POST SCHOOL
DESTINATIONS

DESTINATION
University or other institution
Workforce
Unknown

PENRITH CHRISTIAN SCHOOL
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18
9
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ENROLMENT
POLICY AND
CHARACTERISTICS
OF THE STUDENT
BODY

P

enrith Christian School was initially established in 1981 to cater to the needs
of Christian families in the Penrith region by providing a quality Christian
education. As a key ministry of Imagine Nations Church, formerly known
as Penrith Christian Life Centre, the School is very intentional in its pursuit of
partnering with both the Church and families in the educational opportunities
afforded to its students.
Since its humble beginnings, Penrith Christian School has grown to a Preschool
to Year 12 educational facility with an enviable reputation of achieving excellence
in a wide range of curriculum areas including: academia, creative and performing
arts, trades, STEM focussed learning and sport. Our mission is to equip students
to fulfil God’s purpose for their lives through the provision of innovative, excellent
and Christ-centred education based on Biblical values.
The School seeks to enrol students from families who are seeking a Christian
education for their children and parents are asked to acknowledge the School’s
Statement of Faith as the basis upon which the School’s ethos is established and
maintained, as a part of the enrolment process. Parents, who elect to become a
part of the school community, agree to support the School’s ethos, educational,
behavioural and uniform standards by acknowledging the Statement of Faith and
other key policy documents which can be found on the School’s website
www.pcs.nsw.edu.au
The prerequisite for continuing enrolment is that students maintain compliance
with all School policies and expectations in relation to performance, behaviour,
appearance and engagement in the ethos of the School. The conditions of
enrolment are clearly defined in the Conditions of Enrolment, which are agreed
to and signed on enrolment. It is an abiding condition that students and parents
continue to uphold support for the Christian ethos of the School.

Places are offered to students based upon the application criteria and with regards
to the provisions of the Disability Discrimination Act 1992 and the Disability
Discrimination Amendment Act 2005.

PENRITH CHRISTIAN SCHOOL
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The Enrolment Policy Guidelines state:

• PCS will seek enrolment from families who desire a Christian education for
their children, who actively support the ethos of the School, and are in
agreement with the School’s Statement of Faith.

• Priority of enrolment will be given to siblings of current families to ensure that
where possible, all children in the family can be enrolled at PCS.
• Enrolment guidelines will exist to maximise the opportunities for enrolment
of students from families in financial hardship, families with special needs
students and students from families of other countries, ethnic backgrounds or
cultures; with reference to a reasonableness test in relation to the stewardship
of school resources.

ENROLMENT
POLICY AND
CHARACTERISTICS
OF THE STUDENT
BODY
(CONTINUED)

Where a parent or student ceases to uphold the terms of the Statement of Faith or
exhibits behaviour or conduct which is inconsistent with the Statement of Faith, or
become a member of a group whose beliefs are inconsistent with the Statement of
Faith, then the School reserves its right to terminate the enrolment of that child.

Ultimately the Principal is responsible for all offers of enrolment at Penrith
Christian School. This responsibility may be delegated from time to time as
needed. The Director of Marketing and Public Relations acts as the Registrar
responsible for the management of the enrolment process from receipt of
enrolment enquiries, liaising with families, conducting school tours, preparation of
documents to organisation of enrolment interviews.
Characteristics of the student body can be found on www.myschool.edu.au

Full text of the School’s Enrolment Policy can be found on https://portal.pcs.nsw.
edu.au/policies/public/Enrolment%20Policy_vs1.2_SPP.pdf
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THEME NINE

SCHOOL POLICIES
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S

ummaries of Penrith Christian School policies are listed below. Full text of the
policies can be found by accessing the School website https://portal.pcs.nsw.
edu.au/policies/ or by contacting the School.

SCHOOL
POLICIES

STUDENT WELFARE AND DISCIPLINE

The vision of the school is to provide a Christ-centred education for significant and
abundant living for each student and to fulfil this, the wellbeing of each student
is important. To help students develop in skill and maturity measures are put in
place to enable personal growth and development within a safe environment.
Each child is valued as an individual and we are committed to providing a
nurturing framework where students can flourish in the community.

To ensure there is consistency in the implementation of the Student Welfare and
Discipline Policy and Procedures, new staff are inducted and made aware of the
procedures and where changes are made, all staff are made aware of adjustments.
All staff are inserviced annually to ensure compliance with Child Protection
legislation and to make them aware of their legal responsibilities including
mandatory reporting.
A summary of the Student Welfare and Discipline Policy and Procedures is listed
below:

• The intention of the School is to see each child have the opportunity to pursue
significant and abundant living, nurtured within the School community
• Procedural fairness is a basic right of all individuals and as such, when
unacceptable behaviour is addressed, all students will have the right to a
thorough and fair investigation.

• All actions have consequences and any contrived consequence should fit the
action.
• All interactions when addressing students’ unacceptable behaviour should
be done within the framework of restorative justice so relationships can be
resolved and trust restored between both parties.

• All staff should be consistent in their approach to addressing unacceptable
behaviour and ensure they are following the procedures set out in the policy.

The full documentation of the Student Welfare and Discipline Policy can be found
at https://portal.pcs.nsw.edu.au/policies/public/Student%20Welfare%20
and%20Discipline%20Procedure_v4.0_SPP.pdf
2019 UPDATES TO STUDENT WELFARE AND DISCIPLINE POLICY:

• Update of procedures for Timeout and suspension:
» Clearer areas identified for time out, temporary exclusion, immediate
suspension, short suspension, long suspension and expulsion.
» Procedures for implementing time out, temporary exclusion, immediate
suspension, short suspension, long suspension and expulsion.
• Form Letters included for caution of possible/ notification of actual time
out, temporary exclusion, immediate suspension, short suspension, long
suspension and expulsion.

• Review of escalation procedures, removing the Mentor from Disciplinary
escalation to ensure their primary purpose is wellbeing of students.
• Update of procedures for Appeal of Disciplinary action.
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SCHOOL
POLICIES
(CONTINUED)

HARASSMENT, VICTIMISATION AND BULLYING
Harassment, victimisation and bullying are the by-products of power imbalances
where the intention is to intimidate, offend, humiliate and abuse someone by a
perpetrator.

The Bible declares that all humankind is ‘made in the image of God’ (Genesis
1:26-27) and as such, bears His likeness and is worthy of honour from other human
beings. This is expanded further, when in Romans 12:9-2, Christ’s people are called
to ‘live peaceably with all people’ (v 18). The harassment, victimisation and bullying
of one by another will not be tolerated in any form at Penrith Christian School.
Because we are helping students develop, we acknowledge that children and
adolescents are still often:
• largely unaware of how others perceive them

• often awkward or uncomfortable when facing people different from themselves
• usually unskilled at expressing themselves sensitively and skillfully
• sometimes unthinking in their actions and communications

• unaware of the importance of setting limits in their risk-taking with others.

To enable our students to make wise choices, nurture positive and respectful
relationships and be responsible members of the school community, we are
intentional about embedding good thinking and practice for all our students in the
classroom, playground and also within wellbeing programs in a safe and inclusive
environment.
A summary of the Harassment, Victimisation and Bullying Policy is listed below:
• The School is intentional about maintaining a safe, supportive and inclusive
environment for all students
• All staff have a duty of care to be aware of and protective of the students’
wellbeing while under their supervision

• A Christian community should be modelling, facilitating and educating with a
view to all children capturing the vision to ‘live at peace with all people’

• When incidents of harassment, victimisation and bullying take place, and
escalation process has been developed which allows for incidents to be dealt
with and recorded appropriately as well as ongoing management of offending
behaviours
The full documentation of the Harassment, Victimisation and Bullying Policy can
be found at: https://portal.pcs.nsw.edu.au/policies/public/Harassment,_
Victimisation_&_Bullying_Policy_v1.2_SPP.pdf
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COMPLAINTS AND GRIEVANCES
Although the desire is for all members of the School community to be harmonious
and like-minded, it is likely that complaints and grievances will happen. The
School is committed to address each complaint with integrity and in an equitable,
objective and unbiased manner.

SCHOOL
POLICIES
(CONTINUED)

We will ensure that the person handling a complaint is different from any staff
member whose conduct or service is being complained about. Conflicts of
interests, whether actual or perceived, will be managed responsibly. In particular,
internal reviews of how a complaint was managed will be conducted by a person
other than the original decision maker.
A summary of the Complaints Handling Policy is listed below:

• Penrith Christian School is committed to handling all complaints and
grievances fairly, efficiently and effectively

• The policy applies to all staff receiving or managing complaints from the public
made to or about the school, regarding our services, staff and complaint
handling
• The guiding principles in handling complaints and grievances is to:
1. Facilitate complaints
2. Respond to complaints
3. Manage the parties to a complaint

• The School will treat a complaint with respect and sensitivity but will always
ensure confidentiality.
• A clear complain management system is set up to ensure a clear and
productive process.

• People making complaints will be informed of outside agencies who can also
conduct reviews e.g. CSA, AIS, Office of the Children’s Guardian or NESA
The full documentation of the Complaints Handling Policy can be found on:
https://portal.pcs.nsw.edu.au/policies/public/Complaint%20Handling%
20Policy_v1.2_S_P_P.pdf
2019 UPDATES TO COMPLAINTS AND GRIEVANCES POLICY:
• Definitions of Complaints vs Grievances included

• Procedures for making and handling complaints updated
• Who a complaint should be addressed to
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THEME TEN

SCHOOL-DETERMINED
PRIORITY AREAS FOR
IMPROVEMENT
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A

Strategic Plan was developed by the School Board in consultation with the
Principal during 2015. 2019 marks the fourth year of implementation of
the Plan. A number of key areas identified from the Strategic Plan for 2019
are shown in the table below, along with some comments in relation to progress in
each area.
Whilst progress has been made as planned, the School recognises the importance
of reviewing and evaluating target areas for improvement regularly to determine
the relevance and impact on student learning.
GOALS FOR 2019 DESCRIPTION OF IMPLEMENTATION

STATUS

Addition of
Wellbeing
Mentors into
staffing structure

Complete

Increase in
number of
counselling
staff to improve
wellbeing service
teams’ capacity

Addition of
specialist teachers
in Literacy and
Numeracy in the
Educational
Support Team in
Middle and Senior
Schools
Implement Stage
1 of the School’s
architectural
Master Plan

Provide
re-landscaping for
Middle and Senior
School areas
Develop planning
and funding
applications for
Stage 2 of the
Architectural
Master Plan (JS)
Develop planning
for expansion of
the Early
Childhood Centre
for 2020

6 Mentors were added to lead and facilitate
the pastoral care program. They take
responsibility for the 5 key domains of
wellbeing for students: Social, Emotional,
Academic, Physical and Spiritual.

SCHOOLDETERMINED
PRIORITY
AREAS FOR
IMPROVEMENT

Two additional counsellors joined the team
Complete
part time enabling more access to this service
from students including the Early Learning
Centre. The team has worked closely with the
Wellbeing Mentors and Heads of School. The
Head of Counselling has trained the Heads of
School and Wellbeing Mentors in Mental Health
First Aid.
The addition of programs addressing the
particular needs of Senior students addressing
stress and study routines has been invaluable.
A stronger focus on improving reading and
literacy K-12 through the implementation of
MacLit, MultiLit, Cars and Stars. This also
included more time in class for the
Educational Support Assistants (ESA) in
English classes and a dedicated Mathematics
Support teacher.

Complete

Re-landscaping of A block area with addition
of tress and turf.

Partially
Complete

Building commenced on Stage 1 of the Junior
School building on 29 April 2019 and due to
be completed in April 2020.
Re-landscaping of Seniors area outside
iCentre with addition of kitchenette, picnic
tables and shade.

Complete

BGA grant submitted and approved for Stage 2 Complete
of the Junior School building.
Some alterations were made to the Stage 2
Plan and it was separated into 2 stages, so that
there will be a Stage 3 application which may
be processed in 2020-2021.
Architectural plans drawn up to refurbish
existing Junior School rooms to accommodate
expansion of Prep classes.
Class dividers were installed in the ECC to
accommodate better learning spaces for the
Preschool and Prep classes.
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SCHOOLDETERMINED
PRIORITY
AREAS FOR
IMPROVEMENT
(CONTINUED)

GOALS FOR 2019 DESCRIPTION OF IMPLEMENTATION
Refit the A block
Learning Spaces
for staff
accommodation
and move Senior
Study to iCentre.

Relocate Junior
School iCentre

Provide improved
outdoor spaces
in ECC by use of
extended areas of
AstroTurf.

PENRITH CHRISTIAN SCHOOL

STATUS

A block Staffroom was moved to a larger space Partially
in the building to accommodate more staff.
complete
The room was refurbished to provide desk
and lunch space.
The Senior students were accommodated in
the iCentre, with the outdoor area being
completed to extend the space.
An office space has been built inside the
iCentre for Head of Senior School, with a
reception desk for the Senior School AA.

The iCentre staffroom has been refurbished
and the Head of VET and Careers has also
been provided an office in the space.

Temporary relocation of the Junior School
Complete
resources for Library and Boost lessons before
new building completion.
Employed a JS iCentre Manager and Boost
Teacher 0.8 FTE, to be increased to 1.0FTE in
2020 with the occupation of the new Junior
School building.
Outdoor area diminished while construction
of the Junior School building was underway,
as the plumbing line and junction point are
located in the Early Childhood play area.
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GOALS FOR 2019 DESCRIPTION OF IMPLEMENTATION

STATUS

Further develop
reporting to
parents against
the Common
Grade Scale and
predefined
Standards for
Middle and Senior
School similar to
approach being
used in Junior
School.

Partially
Complete

K-12 implementing the Common Grade Scale.
All assessments provide a marking criteria
matching the common grade scale and staff
are participating in marking moderation
activities to improve the consistency of
marking to this scale.

Implement the
new standards
and
accountability
procedures for all
Assessment Tasks
in Senior and
Middle School.

Assessment Management Policy and
Complete
Procedure refined and implemented with the
addition of a more rigorous system of appeal
and review to address complaints and appeals.

Implement new
roles of “Core
teachers” and the
approaches to
academic
improvement for
Middle School.

Core teachers selected on the basis of their
training and experience to target Literacy
improvement in Middle School.

Employed experienced HSC markers to
provide a second marker in specialty subject
areas. Staff participated in double marking and
moderation activities with these experienced
markers. This created consistency and
confidence in marking as well as rich
professional development.

PENRITH CHRISTIAN SCHOOL

• PAGE 33 •

SCHOOLDETERMINED
PRIORITY
AREAS FOR
IMPROVEMENT
(CONTINUED)

Complete
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2020 PRIORITIES

W

ith the employment of a new Principal in Term 4 of 2019, the
opportunity arose to review some of the planned improvements
outlined in the current Strategic Plan as to their continued relevance
and to respond to current apparent needs.
As such, the list of 2020 School-determined priority areas of improvement are
below:
• Conduct an external review of the Mathematics curriculum delivery for
effectiveness, value adding and pedagogical focus and implement
recommendations

• Embed a Theme for the Year in the branding, communication, language and
practice within the School community

• Review the actual practice of differentiation within the classroom by teachers

• Refine the role of the Wellbeing Mentor to exclude monitoring discipline but to
be proactive in addressing the welfare needs of students
• Change the name of the Early Childhood Centre to Early Learning Centre to
better reflect the child’s learning continuum at Penrith Christian School

• Occupy the completed first Stage of the Junior School Building from April 2020
• Conduct an external review of the leadership structure within the School to
assess whether the current model is representative of a high functioning team
that enables true effectiveness, productivity and capacity building
• Plan for the expansion of the Junior School building moving into Stage 2 and 3
• Assess the effectiveness of the iCentre as a concept and resource in the whole
school

• Conduct School Board Training to ensure compliance particularly in the areas
of governance, strategic planning and financial planning
• Improve retention rates for students moving from Year 10 to Year 11 and
through to Year 12
• Review the current Property and Maintenance system to ensure the
effectiveness of this and to address value adding to the property within a
budget

• Review Term dates to enable better learning momentum of students and
better planning time for staff
• Increase the effectiveness of marketing to target new enrolments

• Begin a review of the period structure of the day to determine the best
learning opportunities for our students
• Plan for the 40th anniversary celebrations of the school for 2021

• Begin a rigorous process of establishing a K-12 pedagogical framework
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THEME ELEVEN

INITIATIVES PROMOTING
RESPECT AND
RESPONSIBILITY
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INITIATIVES
PROMOTING
RESPECT AND
RESPONSIBILITY

T

he values of respect and responsibility are integral to the foundations of
Christian thinking and practice and the School is intentional about
embedding these values into the lives of our students and staff daily. These
values flow out of our respect for God, as our Creator, and the One who encourages
us to value ourselves and others. This opportunity to live this out in a practical way
within a school community at Penrith Christian School, happens in many ways.
This focus on respect and responsibility has been demonstrated in a number of
ways this year in the life of the school including:

STUDENT LEADERSHIP

• Peer Support – Year 5 and 7 have been supported by trained leaders from
Years 8 to 10

• Development of a Year 8 Leadership Team and Captains to serve Middle School
• Students helping to run Chapels and Assemblies in all areas of the School
• Students serving at Open Day events

• Mentoring programs and attendance at Christian School Leadership Camp (SS)
• Buddy Program between Year 4 and Kindergarten

CULTURAL EXCHANGE

• Japanese Sister School visit from Sakuranomaki High School
• Tonga Sister School visit from Tupou High School

• Divine Junior School letter exchange and visit from our school to theirs

COMMUNITY SERVICE AND PARTNERSHIPS

• Connecting with WestCare Community Services for fundraising and food
drives

• Annual Year 10 Service Learning Program where students connect with local
groups conducting community service and raise money for the extension of
these programs
• Girls Rising and Man Made events dealing with issues of respect, healthy
relationships, self image. PCS is the host school for the program which had
11 schools and over 600 students attend
• Waste-Free-Wednesdays in Junior School to encourage respecting the
environment

• Parent Seminars with guest speakers (3 this year) to focus on complex issues
faced by our students including cyber safety and self image
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SCHOOL COMMUNITY EVENTS
• Book Day events where Middle School students shared stories with Junior
School students
• Regular Chapel services and Year Group meetings
• ANZAC Day, Easter and Christmas Chapel

• Multicultural Day where Senior School students celebrated cultures
represented in our school and raised money for drought relief

INITIATIVES
PROMOTING
RESPECT AND
RESPONSIBILITY
(CONTINUED)

• Put Your Money Where Your Mouth Is (PYMWYMI) concert to raise money
($6000) to help the education programs in an orphanage and slum area in Bali
• Junior School performances at local aged care home

• Grandparents Day – giving students an opportunity to respect their
grandparents and hear their stories
• Mothers and Fathers Day events

• Junior School excursion to Muru Mittigar to promote and understanding and
respect of first nations people

STUDENT WELLBEING

• New student support and follow-up with parents
• Wellbeing Days for year groups
• Peer Mentoring Program

• Camp Program from Years 4 to 10

• Senior Seminar week for Years 11 and 12
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THEME TWELVE

PARENT, STUDENT AND
TEACHER SATISFACTION
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PARENT
Parents were invited to participate in an exit survey when withdrawing their
child’s enrolment or when their child was completing their school years.

Evidence of parent satisfaction is demonstrated in the high percentage of
attendees at parent teacher interviews, subject selection evenings and information
evenings.

PARENT,
STUDENT AND
TEACHER
SATISFACTION

General feedback to the School from the community has been predominantly
positive with the outcome that most enrolments and enquiries come from parents
at the school referring other families.

STUDENT

Except for a survey to gauge the emotional wellbeing of senior students, no other
formalised surveys were conducted. However, the high engagement of students in
both curricular and co-curricular opportunities as well as a strong attendance rate
indicates a high level of student satisfaction.

STAFF

A number of data gathering exercises were undertaken in relation to surveying
staff performance and wellbeing. All staff were given the opportunity to respond
via an online survey called ‘Staff Wellbeing’. This extensive survey provided us
with detailed information around seven broad areas of wellbeing – spiritual,
physical, academic, social, emotional, environmental and occupational/
organisational. The survey contained both closed and open questions.
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THEME THIRTEEN

SUMMARY OF FINANCIAL
INFORMATION
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P

enrith Christian School Ltd is a registered, not-for-profit company, limited by
guarantee (ABN 42 092 595 563). Audited financial accounts are submitted
to the Australian Charities Not-for-profit Commission (ACNC) each year. A
summary of the sources of the School’s income and how this was expended is
shown in the pie charts and tables below.

SUMMARY OF
FINANCIAL
INFORMATION

Summary Financial Data is available for 2019 on the ‘My School’ website.
INCOME

Fees from private income
State recurrent funding

Other income - state interest subsidy

$316,560

TOTAL

Salaries and allowances and related expenses

15.5%
47.3%
0.3%
2.1%

$14,748,940

100%

$10,614,419

73%

$14,565,600

100%

EXPENDITURE

$3,645,241
$305,940

NET SURPLUS

0%

0.2%

$40,874

Other income

TOTAL

$27,275

$6,978,507

Other capital income

Capital expenditure

34.6%

$2,280,564

Commonwealth recurrent funding

Non-salary expenses

$5,105,160

$183,340
<1%

2%

25%
2%

INCOME
Fees from private income

35%
47%

16%

State recurrent funding

Commonwealth recurrent
funding
Other capital income

Other income - state interest
subsidy
Other income

2%
EXPENDITURE
Salaries and allowances
and related expenses

25%

Non-salary expenses
Capital expenditure
73%

PENRITH CHRISTIAN SCHOOL

• PAGE 41 •

ANNUAL SCHOOL REPORT 2019

THEME FOURTEEN

PUBLICATION
REQUIREMENTS
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P

enrith Christian School will maintain the relevant data and will comply with
reporting requirements for NESA. The Annual School Report will be
provided to NESA via RANGS online and will be available for public
disclosure on the school’s website from 30 June 2020.

PUBLICATION
REQUIREMENTS

Copies will be obtainable for those who cannot access the internet by contacting
the Communications, HR & Accounts Support Officer at Penrith Christian School.
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Penrith Christian School
1 Simeon Road
Orchard Hills NSW 2748

Telephone: 02 4737 4300
Facsimile: 02 4737 4399
Email: admin@pcs.nsw.edu.au
Web: www.pcs.nsw.edu.au

A ministry of Imagine Nations Church

